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Unreported ‘Cash in Hand’ 
Payments to Workers no Longer 
Tax Deductible 

 

The Australian Taxation Office (ATO) today reminded 
employers that any unreported ‘cash in hand’ payments 
made to workers from 1 July 2019 will not be tax deductible. 

‘Cash in hand’ refers to:  

• cash payments to employees that do not comply 
with pay as you go (PAYG) withholding obligations, 
and; 

• payments made to contractors where the contractor 
does not provide an ABN and the business does not 
withhold any tax 

The ATO said the new rules have a dual purpose of levelling 
the playing field for honest businesses that are doing the 
right thing by their workers as well as tackling the black 
economy. 

This new measure will take effect for payments made to 
workers from 1 July 2019 for income tax returns lodged for 
the 2020 income year onwards and is part of the 
government’s response to recommendations from the Black 
Economy Taskforce. 

“The Black Economy Taskforce estimates that the black 
economy is costing the community as much as $50 billion, 
which is approximately three percent of Gross Domestic 
Product (GDP). This is money that the community is missing 
out on for vital public services like schools and roads.” Mr 
Holt said. 

“Businesses that operate in the black economy are 
undercutting competitors and gaining a competitive 
advantage by not competing on an even footing”. 

 

In addition to the loss of a tax deduction, employers caught 
not complying with their PAYG withholding obligations may 
be penalised for failing to withhold and report amounts 
under the PAYG withholding system. 

Mr Holt said “transacting in cash is a legitimate way of doing 
business, and we recognise that some industries do tend to 
take more cash than others. But when cash is used to 
deliberately hide income to avoid paying the correct amount 
of tax or superannuation it’s not only unfair, it’s illegal”, Mr 
Holt said. 

Employers who mistakenly classify their employee as a 
contractor will not lose their deduction where their worker 
provides them with an ABN. Mr Holt said that payers who 
attempt to do the right thing but make a mistake do not need 
to worry; they will not lose their deduction. 

“Our objective is to support small business to help them get it 
right. But anyone caught deliberately doing the wrong thing 
will lose their deduction”. 

Mr Holt said that employers that failed to withhold or report 
their PAYG obligations can come forward and voluntarily 
disclose this to the ATO before we take any compliance 
action. If they do they will not lose their deduction and may 
be entitled to reduced penalties. Accountplan has a tax team 
brim-full of experience and are here to help you ensure you 
are compliant with the ATO. Call us on 07 3883 8999 to find 
out more. 

Source: ATO.gov.au 

Is One Phone Call Really All it 
Takes to Secure a Lower Interest 
Rate? 

 

With official interest rates trending downward, shrewd 
mortgage holders may take the opportunity to call their 
lender to ask for a better deal. 

But when even a small interest rate reduction means 
potential savings of thousands of dollars, is a simple phone 
call really enough to get you there? 

In 2019, ‘your interest rate should have a three in front of it’, 
is common advice for homeowners considering the 
competitiveness of their loan settings. 

But while a number of lenders offer lower rates to new 
customers, it’s not always so simple for existing customers to 
secure the same outcome. 

Accountplan's own mortgage and finance broker, our General 
Manager Mick Doyle, says that if people want a better deal 
on their mortgage, there are basically two options: 
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1. Call your bank and ask them to match the new rate, 
or; 

2. Contact your broker and vote with your feet. 

And although the first option is commonly recommended, 
lenders aren’t always so obliging when it comes to rate-
matching to get you a more affordable mortgage. 

As an existing client, it can be disheartening to see your bank 
offer new customers a lower rate to the one you currently 
have. Lenders regularly try to ‘win’ new customers by 
offering low rates. It is a very common acquisition strategy. 

But if they refuse to match your current rate to this new 
offer, you can always contact a broker and refinance with a 
lender who is hungry to win your business. 

Mortgage brokers have access to a large panel of lenders and 
this creates competition amongst lenders. Mortgage brokers 
are also in a position to offer you a more in-depth and 
customised level of service. This can allow them to find their 
customers a mortgage product that may suit their current 
needs, wants and circumstances.  

Still unsure? Call Accountplan on 07 3883 8999 if you think 
you should be on a better Home Loan rate. 

Salary Sacrificing into 
Superannuation to Boost 
Retirement Savings 

 

What is Salary Sacrifice into Superannuation?  
Salary sacrifice is an arrangement between you and your 
employer where you agree to forgo part of your before-tax 
salary in return for your employer making super contributions 
of the same value.  

 

What are the Benefits? 
Salary sacrificing into super may increase the level of your 
retirement savings and may have the added benefit of 
reducing the income tax you pay. This is because the 
‘sacrificed’ portion goes directly into super and is generally 
taxed at a maximum rate of 15% contributions tax instead of 
your marginal tax rate.  

Who can Salary Sacrifice? 
Whether salary sacrifice is right for you will depend on your 
personal circumstances and income level. Generally speaking, 
if having a more comfortable retirement is your goal and your 
marginal income tax rate is 19% or higher, salary sacrifice 
may be a tax effective way to save for your retirement. If you 
are able to contribute more towards your retirement now, 
salary sacrifice may make good financial sense.  

What are the Caps Relating to Salary Sacrifice? 
While there are many factors that determine the appropriate 
amount of salary sacrifice for you, one of the main 
considerations is the concessional contributions cap. 
Contribution caps limit how much you can contribute to your 
super before additional tax is charged. 

The concessional contributions cap is $25,000 for the 
2018/2019 financial year regardless of age. If you exceed 
your concessional contributions cap the excess contributions 
are generally included in your assessable income and taxed at 
your marginal rate of tax.  

You should also consider what age you intend to retire and 
access your super. If you are under 60 years of age, you may 
pay tax on withdrawing a portion of your benefit. 

Is there a Downside to Salary Sacrificing? 
Your employer may decrease your superannuation guarantee 
(SG) contributions because salary sacrifice contributions are 
considered to be employer contributions which count for SG 
purposes. This could reduce some of the benefits gained by 
salary sacrificing.  
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Once you put money into superannuation it is ‘preserved’. 
This means that it generally must remain there until you 
retire on or after preservation age or you reach age 65.  

Salary sacrifice contributions count as a measure of income 
for many Government benefits and concessions.  

The potential to exceed the concessional contributions cap, 
which may result in additional taxes.  

Superannuation and tax laws do not govern when salary 
sacrifice contributions deducted from your salary must be 
paid to your superannuation fund. You will need to address 
this in your salary sacrifice agreement.  

Before entering into any Salary Sacrifice agreement, it is 
imperative that you get the right advice. 

Accountplan is here to help with decades of experience in 
superannuation and taxation advice. Call us on 07 3883 8999 
to speak to an expert now. 

Source: Executive Wealth Management 

Economic Update Summary  

 

• The cash rate remained unchanged following the 
RBA’s May meeting, but in the Governor’s speech 
later in the month, suggested the central bank had 
come to accept the potential coexistence of a low 
unemployment rate in a low inflationary 
environment. This prompted economists to bring 
forward their forecasts to estimate a high probability 
a rate cut in June. 

• The Melbourne Institute’s inflation gauge for May 
was flat at 0.2%, bringing the annual rate of inflation 
down a touch to 1.7% from 1.8% in the month prior. 

 

• Retail spending continued to drag as the annual rate 
of sales volumes declined to 1.1% in the March 
quarter from 1.6% in the December quarter of 2018. 

• The NAB Business Conditions Survey suggested 
conditions have deteriorated, reading at 3 in April, 
down from 7 in March. This contrasts with more 
positive readings of consumer sentiment, lifting 
from 100.7 in April to 101.3 in May. 

• The unemployment rate inched up 0.1% to 5.2% in 
April, attributed to a record high participation rate 
of 65.8%. 

• Meanwhile, wage growth continued to reflect 
possible stagnation, with the wage price index lifting 
a benign 0.5% during the March quarter, bringing 
the annual pace to 2.3%. 

• Dwelling prices registered a -0.4% decline across the 
capital cities in May, but the falls in Sydney (-0.5%) 
and Melbourne (-0.3%) have become less 
pronounced and have been the smallest in months. 
This trend of easing price declines corresponds with 
a recent lift in auction clearing rates and is expected 
to be further supported by the Federal election 
outcome.  

Source: BT Financial 
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