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Why appoint a power of 
attorney? 

 

A power of attorney is a legal document that allows you to 
nominate someone you trust to make financial decisions on 
your behalf if you are unable to do so. 

A popular misconception is that a person’s partner can make 
financial decisions for them and manage their assets. 
However, unless a formal power of attorney has been 
granted, these decisions may revert to a government agency 
instead. Having a power of attorney in place means you can 
nominate the person you want to make the decisions — it 
protects your interests. 

Depending on state and territory laws, as well as your 
circumstances, a power of attorney can operate in different 
ways: 

An enduring power of attorney is an extremely 

powerful legal document, so it’s not only vital to ensure you 
have one in place, but it’s also critical that you appoint the 
right person or persons for the job. 

Your attorney can step into your shoes and enter into 
contracts, operate your bank accounts and pay your bills for 
you. They even have the ability to sell your house or incur 
debt on your behalf. 

It is a position that carries great responsibility and your 
attorney(s) should always act in your best interests. You can 
imagine the possible problems and difficulties that can ensue 
if your appointed attorneys don’t get along or can’t agree on 
important decisions that need to be made. If you can foresee 
conflicting issues arising amongst your attorneys, or if there is 
no one that you can absolutely trust, appointing a reputable, 
professional trustee company may be a good option. 

What happens if you don’t have an enduring 
power of attorney? 

If you do not get around to putting an enduring power of 
attorney in place and suffer an illness or loss of mental 
capacity, an application would need to be made to the 
relevant Administrative Tribunal in your state or territory for 
a financial administrator to be appointed to act on your 
behalf. 

 

 

 

 

 

 

If the relevant Administrative Tribunal feels there are no 
appropriate family members or friends who can be 
appointed, they would usually appoint the Public Trustee to 
manage your financial affairs. 

Key Differences between General and Enduring 
POAs ? 

General Power of Attorney Enduring Power of 
Attorney 

 
Allows someone to make 
financial and property 
decisions on your behalf for 
a limited time only. 
 
eg:  if you are overseas for 
an extended 
amount of time. 
 

 
Allows you to nominate 
someone you trust to make 
legal and financial decisions 
on your behalf if you, for 
instance, have an accident, 
fall ill or lose capacity.  
 
The benefit of an enduring 
power of attorney is that 
unlike an ordinary power of 
attorney, it will continue to 
operate even if you lose full 
legal capacity. 

 

 

If you would like more information about enduring powers of 
attorney, please contact Dion Richardson, Accountplan's 
Senior Financial Planner on 07 3883 8999 

Source:  EWM Portfolio Watch 
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Affordable & Liveable Suburbs 
House Hunters Should have on 
their Radar 

 

House hunters across Australia’s capital cities should have 
middle-ring suburbs on their radar, according to a new PRD 
Realty report identifying the best affordable and liveable 
suburbs. 

While buying into a top suburb does not come cheap, liveable 
suburbs are not completely out of reach for investors and 
owner-occupiers on a budget, as a result Middle-ring areas 
made up the bulk of suburbs to watch in the recent PRD 
Affordable and Liveable Property Guide. 

Nominated suburbs had to have reasonably affordable 
median prices, decent rental yields, a high level of project 
development – to indicate future growth potential – and 
score well for liveability, meaning they had low crime and 
unemployment rates, and proximity to amenities like schools, 
public transport, shopping centres, green spaces and health 
services. 

A common theme is that they’re all in same radial range. 
Most are middle-ring suburbs … in Brisbane they’re to the 
north, in Melbourne they’re a little more spread out, in 
Sydney they’re to the south-west of the CBD and in Hobart 
they’re to the east, and a little more spread out.” 

Here’s where house hunters might want to cast their gaze in 
Brisbane 

 

 

 

 

While more than 45 per cent of Brisbane suburbs have 
medians priced below $500,000, it’s the city’s north that 
offers the best balance. 

Griffin is the most affordable for houses, with a median of 
$465,000, with prices climbing to $615,000 and $624,000 in 
the other top picks of Everton Park and Virginia. 

With modern and low-maintenance  homes, Griffin was 
popular with both first-home buyers and downsizers. Its 
proximity to the airport also meant it was popular with 
airport staff, with many renting and then buying in the area. 

Geeburg and Arana Hills, as well as nearby Daisy Hill, which 
all offered strong rental yields, were the top picks for 
apartments. 
 
Source: Domain 

Fixed-Rate Loans 

 

With interest rates at an all-time low, and many lender’s fixed 
rates lower than their variable options, locking in an interest 
rate on your home loan to guard against possible future 
fluctuation may be attractive. However, it pays to know the 
ins and outs of fixed-rate loans before committing to fixing 
the rate on your loan. 

When purchasing a property, refinancing or just 
renegotiating with your current lender, borrowers can 
generally decide between fixed-interest loans that maintain 
the same interest rate over a specific period of time, or 
variable-rate loans that charge interest according to market 
rate fluctuations.  

Fixed-rate loans usually come with a few provisos: borrowers 
may be restricted to maximum payments during the fixed 
term and can face hefty break fees for paying off the loan 
early, selling the property or switching to variable interest 
during the fixed rate period.  

However, locking in the interest rate on your home loan can 
offer stability. For those conscious of a budget and who want 
to take a medium-to-long term position on a fixed rate, they 
can protect themselves from the volatility of potential rate 
movement.  

Fixed rates are locked in for an amount of time that is 
prearranged between you and your lender. 
Whilst some lenders offer 7 year or 10 year fixed terms, most 
lenders will offer a range of 1 to 5 years. The three and five-
year terms are generally the most popular for customers 
because a lot can change in that time. 

 

 



 
 
 

 
NEWSLETTER | JULY 2020 3 

 

Accountplan's Finance and Mortgage Broker, Mick Doyle, is a 
strong advocate for borrowers considering the possibility of a 
‘split’ loan rather than going 100% fixed or 100% variable. 
This option allows you to split your loan between fixed and 
variable rates – either 50/50 or at some other ratio. This can 
allow you to ‘lock in’ a fixed interest rate for up to 5 years on 
a portion of your loan, while the remainder is on a variable 
rate which may give you more flexibility when interest rates 
change and potentially minimise the risks associated with 
interest rate movements.  

 

Be aware though that at the end of the fixed-rate term, your 
loan agreement will include information about how the loan 
will then be managed by the lender, usually to a ‘revert’ 
variable rate – which may not be the lowest the lender offers. 

If you want more information Mick would be more than 
happy to help and would welcome your call on 07 3883 8999. 

Source: MFAA 

Using Phone for Work: What Can 
I Claim for Tax? 

 

Mobile phones have become an important part of daily life – 
and they’ve become a crucial tool for communicating by 
video, voice and text message both in our personal lives and 
in our work. With more people working from home or in 
remote offices than ever before, phones have become even 
more indispensable. 

 

 

 

 

The good news is: If you use your mobile phone for work, 
then you’re entitled to claim it as a tax deduction when you 
do your annual return. But there are some conditions you 
need to know about. 

In a nutshell, to claim a deduction for your phone you must: 

• Have paid personally for the phone or service you’re 
claiming 

• Ensure the expense is directly related to earning 
your income 

• Have a record (such as a receipt or bill) to prove it 

What phone usage counts for deductions?  

You can use your mobile phone in a wide range of work-
related activities for it to be eligible for a deduction, 
including: 

• Communicating with colleague via calls or messages 

• To receive and make calls to client 

• Sending and receiving emails 

• Taking photos 

• Managing social media 

• Downloading presentations 

• Joining conference calls 

How do I claim my phone usage as a tax 
deduction?  

Even if you only used your phone for work a small percentage 
of the time, you’re still eligible to claim this portion of usage 
as a deduction in your tax return. There are various ways to 
calculate this usage. If you only use your phone incidentally 
and the total you’re claiming comes to less than $50, you 
don’t have to analyse your bills and can just claim the 
following: 

$0.25 for work calls made from your landline 

$0.75 for work calls made from your mobile 

$0.10 for text messages sent from your mobile 

Or if you have a phone bill with itemised usage, you can use 
this to work out the deductible amount. For example, if your 
phone bill is $60/month and you estimate your work usage to 
be $25% and the time you spend working over the year is 11 
months (minus annual leave) then your deductible amount 
would be ($60 x 0.25 x 11) = $165. 
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If your phone bill isn’t itemised, you need to keep records of 
all calls during a one month period and use this to determine 
the percentage of phone usage that is related to work. This 
means keeping a record of: 

• Estimated number of calls related to work as 
percentage of total calls 

• Estimated time spent on calls for work over total call 
time 

• Estimated data used for work related phone activity 
over total data usage 

If you have a mobile/internet bundle for your home, and the 
internet service is used by other members of your household, 
then you need to work out an estimated usage amount for a 
month that takes into account other people, and multiply this 
out for the year. 

 

When working this out for home internet usage, you should 
consider: 

The amount of data downloaded for work as a percentage of 
the total data downloaded by all members of your household 

Any additional costs incurred as a result of your work-related 
use, for example, if your work-related use results in you 
exceeding your monthly cap. 

For home phone usage, you should consider:  

The number of work calls made as a percentage of total calls 

The amount of time spent on work calls as a percentage of 
your total calls 

Any additional costs incurred as a result of your work-related 
calls, for example, if your work-related use results in you 
exceeding your monthly cap. 

 

 

What tax deductions can’t I claim when it 
comes to phone usage?  

Remember that you can only claim phone usage when you 
have paid for it yourself outright, so any bills or expenses 
currently covered by your employer are not eligible for 
deductions. 

It’s important to be careful when calculating possible 
deductions for mobile phone and internet usage, and to have 
the documentation to back you up, because over-claiming 
can result in having to pay back excessive claims and even 
possible penalties. 

Still unsure ??  The experienced tax team at Accountplan is 
ready to help, call us on 07 3883 8999. 

Source: H&R Block 

 

10 Tax Time Tips for Small 
Business Clients this Year 

 

And as we lead up to another tax season we’ve pulled out 10 
of the most important points to highlight in the current 
climate. 

1. Transition to and prepare for new reporting 
measures 

Single touch payroll means businesses don’t need to lodge 
payment summaries, but it’s important to ensure employees 
are made aware of the changes. 

If you’re going through Single Touch Payroll end of the year 
for the first time, it’s worth making sure you tell your 
employees they’re not going to get a payment summary this 
year.  
 
It’s also good to keep in mind that juggling multiple methods 
of reporting at tax time is unnecessary. Once you’re in Single 
Touch Payroll, you don’t then need to worry about the old 
system, regardless of whether you came in partway through 
the year. 

2. Prepare as early as possible 

Although some businesses might be accustomed to doing 
taxes last minute, it's more important than ever to take the 
time to prepare early to prevent anything from going wrong. 
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This year we’re expecting it to be even busier and the more 
pre-fill information that’s available earlier, the easier it is for 
people to get it right. Hence we encourage employers to try 
and do that year-end finalisation as quickly as they can while 
still taking time to make sure they get it right. 

3. Look to your tax agent for advice 

This is not just a shameless plug for the team here at 
Accountplan, but it’s a good idea to remember that some of 
the best financial advice you can get is just a phone call away. 
That's just one reason why over 90 percent of small 
businesses use a tax agent to lodge their tax return. 

For those small businesses that haven’t sought the advice 
from a bookkeeper or a tax practitioner, now is the time to 
do that. It’ll give you some time back in your business to 
focus on your business and they’ll give you the sage advice in 
terms of what you can do next. 

A lot of businesses actually have trusted relationships in place 
with advisors already, and now is probably more important 
than ever to really make sure that you’re engaging and 
leveraging off the knowledge and the skills base of those 
advisors in play. 

4. Remember to report JobKeeper as income 

JobKeeper is income for your employees, and it needs to be 
reported as such come tax time. 

If you’ve been receiving JobKeeper payments – that’s $1,500 
for each eligible employee for each fortnight you’ve paid 
them for that – that money is income that becomes part of 
assessable income on a tax return. 
 
Employer cashflow boost credits are an exception, though. 
They don’t come part of your assessable income, but this is 
more one where you need to make sure that your tax agent 
or bookkeeper are on top of it. 

5. Once you’re eligible for JobKeeper, you stay 
eligible 

A consistent point of confusion for small businesses lies in the 
reporting for JobKeeper. Specifically, businesses are worried 
that payments will be terminated if their turnover exceeds a 
certain amount. 

Business owners shouldn’t be concerned about this, though. 
Once you’re in, you’re in for the life of the program. 

When you come back for JobKeeper and complete a 
declaration form, which asks you how many employees have 
you paid the $1,500 a fortnight during previous months, it 
also asks you for some turnover, projected and what your 
current turnover is. That is for statistical purposes. It’s not a 
re-testing of your eligibility. 

 

6. Don’t sweat small errors 

There’s a lot of financial confusion for businesses at the 
moment, so errors are bound to happen. Although you might 
be wary of the ATO harshly following up, genuine mistakes 
are expected. 

Generally, for most small businesses in the current situation, 
if you are trying to do the right thing and you might make a 
simple error, that is not going to be the ATO coming down on 
you in this current environment. There’s bigger things that 
the ATO are focused on. 

It’s important though not to assume that you’ll get a free 
pass – should any issues arise in the future, it’s best to make 
sure your decisions are backed up 

Thankfully, there’s an easy way to do this…...use a tax 
professional 

 

7. Ensure accurate record keeping 

Another great way to avoid these issues is to ensure the 
information you record is accurate. 

The ATO suggest to people is when you make those decisions 
is to actually document the reasons around why you made 
that.  

One of the key ways to stay compliant is to make sure the 
data you’re working with is accurate and organised, and that 
often starts with your accounting software. Making sure that 
you have a good bookkeeping system in place, that you’re 
getting the advice on how to get it set up and how to work it 
properly, that’s certainly something that we would be looking 
at. 
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8. Take advantage of simplified deductions 

Working from home has become the norm over the past few 
months, and this will be addressed through the simplified 
“Temporary Shortcut Method” come tax time. 

This will be represented by an all-encompassing deduction to 
cover all of the working-from-home expenses from 1 March 
through to 30 June, 80 cents per hour 

This approach won’t be suitable for all businesses, and it is 
still possible to claim as you normally would for items such as 
dedicated home office equipment and depreciating furniture. 

9. Support is available if you need it 

Businesses experiencing stressful debt-related circumstances 
might feel alone, but their financial support networks are 
likely bigger than they know. The ATO have flexibility, if 
you’re in a debt situation, around payment arrangements, 
potentially deferring some of your lodgement obligations. 

The real key message is to give the ATO a call so they can 
understand your circumstances, look at where you’re at and 
help you work through that. But again, if you’re in that 90-
plus percent that’s got a tax agent, and the large proportion 
as well that have a bookkeeper BAS agent, use your advisor. 
They can have the chat with the ATO on your behalf. 

10. Ask yourself challenging questions 

Tax time is often the only time business contact an advisor, 
making it a valuable opportunity to ask some interesting 
questions and learn about how their business has performed 
over the last 12 months. 

We should be looking at things like: does the business need 
to continue operating in the way in which we’ve been doing 
it, or are there more efficient ways that we can achieve the 
same outcome?” 
 
Source:  MYOB & ATO 
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